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FISCAL YEAR JuLy 1, 2024 - JuNE 30, 2025

DOCUMENTED COMPENSATION
As part of its FEEDBACK IMPACT
commitment to , TRAINING DEMOTION
transparency, Microsoft's
Workplace Investigations
Team (WIT) is sharing
investigation data and will COACHING TERMINATION
continue to update this \

data annually.

Corrective disciplinary actions spanned from coaching and training, documented
feedback, compensation impact, demotion, and to termination for 31 individuals.
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